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VWhat is the

Global Alliance for
Feminist
Transponrt?

*

The first global hub on feminist
transponrt and mobility

VWe connect and empower organizations, networks and individuals working
towanrds gender-equitable transport systems worldwide.

We do this by providing a spotlight on who, how, and what are moving our
cities towards greater gender equity in transport.
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Functions of the online hub
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Overview of Community News Global Expert Knowledge Hub
Organizations and and Activities Database
Netwonrks

Keeping you updated Connecting you with Compiling the latest
on events, tenders, job women in transport data, tools, and good
offers, and news from and gender expertise practice

the community

Over 40 organizations
dedicated to gender
equity In transport
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Why are we joining the
Transport Data
Commons?




THE PROBLEM

Transport planning was bulilt
around a single default user.

Male, able-bodied, travelling alone, from home to work and
back. That default shaped the infrastructure we build, the

services we fund, and the policies we write.

WHAT THE DEFAULT MISSES

* Care and trip-chaining, multiple short, linked trips, not
one commute

* Moving with children: pace, safety, route choice all
shift

* Physiological differences in how space and
infrastructure are experienced

* Harassment and safety shaping when and where
women travel at all
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PRINCIPLE 1

Study and understand women's mobility
Collect sex-disaggregated data; ask about non-work trips, trip-
chaining, and unpaid care work — the things standard surveys miss.

03



UNDERSTANDING WOMEN’S MOBILITY

Decoding Women's
Transponrt Experiences

A WMW study across Nairobi, Lagos, and Gauteng, where the data principle
got tested in practice, and where the methods gap became concrete.

« NOT ONE HOMOGENEOUS GROUP: age, income, and household
structure change the pain points entirely

 INCOME SHAPES MODE CHOICE: wealthier women lean on ride-hailing;
lower-income women rely more on informal transpornrt

« STANDARD SURVEYS MISS TRIP-CHAINING: multi-stop, care-related
trips (the bulk of many women's mobility) go largely uncaptured by

conventional methods
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BEST PRACTICES

6 Principles for Bridging
the Gender Data Gap

A best-practice poster on gender-responsive data collection: six
principles for closing the gender data gap in mobility — from
sensitizing decision-makers and collecting disaggregated data, to
building capacity, getting women into transport roles, championing
open access, and mainstreaming data into how systems are actually
designed
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Bridging the _=
gender data gap s s
_ inmobility ==

|
SENSITIZE

to the importance of
gender-sensitive data

Demonstrate the importance and potential of
gender-disaggregated data

¥ = 2 - |
6 PRINCIPLES™ ___~

“

Clearly define what data disaggregation means

Disaggregate by gender and socio-economic
dimensions

Highlight the risks of gender-blind interventions

\ Sensitize for the need for context- specific data
v\  collection methods

In the EU, women account
Develop systematic, standardized and / / b 22% of o transport

harmonized data collection and analysis salon, 2018)
methodologies ) \ workforce. Euopean comm
Ensure periodic data collection with y )
modernized and updated collection
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methods ]

CHAMPION Y

open-access data

Ensure data collected is representative
and inclusive of all vulnerable groups, as
well as non-users

Ensure adequate resources and funding

are available for data collection and
analysis

Guarantee that the scope of data
collected is supportive of objectives
(qt

and quar

Establish viable partnerships

Make data more accessible to those in the
public domain

Make data more accessible to those in the
research / academic domain

Ensure data privacy is considered

SSBUILD CAPACITY"

\' on gender data collection, |
analysis & monitoring A T

Build capacity in transport minis-
tries at national and local level

Ensure k ledge transfer
national, regional, and city level

Secure accessible and compre-
hensive capacity building offers

Develop and standardize gender indicators
for projects and interventions

Ensure gender-sensitive data is collected
from beginning to end

Conduct gender assessments

Introduce inclusive monitoring and
evaluation standards

Implemented by Status November 2022, Contact:
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WHY THE TRANSPORT DATA COMMONS

The data is not only missing, but
also fragmented.

Gender data on transport exists — in studies, in organizational archives,
in surveys never published. What's missing is a shared, open place

where it can be found, contextualized, and used.

That's why joining the Transport Data Commons is the obvious next step

after years of advocacy and a field study all pointing the same direction.
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Violence Against Women In Public Transportation,
Monterrey, Mexico, 2019

Women's Transport Experiences - Survey Data,
Nairobi (2022)

User survey on Addis Ababa Light Rail Transit (LRT)
system

Population projections by gender for the municipality
of Medellin, 2018-2030

Gender Violence

show all



TRANSPORT GENDER DATA IN PRACTICE

FRAMEWORK

“No One Left Behind” — Call for Impact

10 strategic objectives for the UN Decade of

Sustainable Transport, with gender-disaggregated data

as a core pillar.

Beyond each of these objectives lies a lived
experience: a mother walking long distances
with children, a disabled commuter navigating
unsafe crossings, a female bus driver seeking
equal pay. This is more than a technical

No One Left Behind

10 Objectives for Inclusive &
agenda. It's a moral imperative to

Gender—TranSformat‘ve If the next UN Decade of Sustainable design dignity, safety, and equity
Transport Transport (2026 - 2035) is to be truly into every journey.

transformative, it must begin by
Institutionalising Gender Equity
Transport systems can't be inclusive without
systemic change. This means integrating
gender equity into laws, policies, academic
' training, and professional standards.

centering those long left
Equitable & Affordable Access

Everyone, regardless of income, location, or social

status, deserves access to safe, reliable, and

or crisis. Cent -
rotects
es.
enviro 5
affordable port. Systems must reflect real “
P mobility patterns, especially for those making /
multi-stop and care-related trips.
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3] g q
-0 Decision-Making
When women lead, transport becomes
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Care Infrastructure & N
Inclusive Mobility for All
Mobility systems must reflect the Just & Dignified Jobs for \
realities of caregiving, aging, and

disability. Design for digni Transport Workers -

and autonomy across every joumey. The transport secter must offer fair pay, decent

ind inities
Safe Mobility eserve ities
Harassment and violence in transport
are systemic and preventable. Make LD Representation in Planning, A

safety a guaranteed right, with zero - .
tolerance for gender-based violence. Implementation & Evaluation

marginalized vo

- espe en.
youth, and people with disabilities - in
ﬁ' 3 ’ every phase of mobility design. -
o
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2 Disaggregated Data

~ We can' it we can't see. Use

Q gender and wonal disaggregated

) ) . \ data to design mobility that reflects real,
Dedicated Financing of Gender—\ i

diverse needs and closes the gap.

Transformative Transport Programs
- D¢  Scan to read the full Call to Impact
Without targe uity g in ‘
ive

symbolic. Al Brief and learn more about the 10
infrastrus ~ 2 1% Objectivesforinclusiveand PP
! nd o Gender-Transformative Transport
Global Implemented by

» Alliance i estsche Gesellscha
Sy for Feminist gIZ Zusammenarbet

Transport

NEWSLETTER IN SEPTEMBER

Mobilizing our network to publish data

Calling on partner organizations to share datasets openly — already
underway with UNEP

ONGOING

Gender analysis of the NDC Transport Tracker

How gender is addressed in the transport sections of countries'
climate commitments

ONGOING

Gender Data Hub for Transponrt

Our goalis to build a Gender Data Hub for Transport within the TDC: a
space where existing datasets can be discovered, contextualized, and
used, making the data and the gaps impossible to ignore
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White Paper: Data Collection, Analysis, and

Monitoring N
Engage directly with practitioners on the ground, to grasp the

Global Database on Gender and Transport

The database collects sex-disaggregated and gender-relevant data

_ _ _ systemic, institutional, governance, and operational challenges
to provide a robust evidence base for gender-responsive and,

, _ _ _ shaping sex-disaggregated data collection.
where possible, gender-transformative policymaking, programme

design, investment decisions, and monitoring within the transport

and e-mobility sector.

Data Collection, Analysis, and Monitoring

TI'aI'ISlel't Data Commons Datasets Contributors Insights M TOWARDS A GENDER-RESPONSIVE
E-MOBILITY SYSTEM
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Extract and highlight data on the six Gender and E-Mobility
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